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HUMAN RESOURCES  
AND LABOR RELATIONS 
          HRLR 
 
School of Human Resources  
 and Labor Relations 
College of Social Science 
 
201 Human Capital and Society 

Fall, Spring, Summer. 3(3-0)  
Human capital and society from cultural, organiza-
tional, and worker perspectives.  Interdisciplinary 
and professional aspects of human resources and 
labor relations. 
 
211 Introduction to Organizational  

Leadership 
Fall, Spring. 3(3-0)  

Leadership theories and research.  Sources of 
power.  Influence tactics. 
 
212 Career Management 

Summer. 3(3-0)  
Career development. Career self-assessment, occu-
pational opportunities, changing global world of 
work, social networking, written communication, job 
interviews, the first job, career planning and decision 
making. 
 
311 Applied Organizational Leadership 

Fall, Spring. 3(3-0) P: HRLR 211  
Leadership skill development.  Strategic choices for 
organizations. 
 
313 Employment Relations 

Fall, Spring. 3(3-0) P: HRLR 201 or concur-
rently  

Labor relations, collective bargaining involving un-
ions, dispute resolution, and arbitration. 
 
314 Legal Environment of Work 

Fall. 3(3-0) P: HRLR 201 or concurrently  
Legal rights of workers and responsibilities of em-
ployers affecting safety, nondiscrimination, wages, 
hours and benefits, collective action and unioniza-
tion. 
 
315 Research Methods and Analysis 

Fall, Spring. 3(3-0) P: STT 200 or STT 201  
Social science research methodology and analysis 
techniques as applied to human capital issues. 
 
316 Economics of Human Capital 

Fall. 3(3-0) P: EC 201  
Economic and strategic aspects of human capital 
analysis and development in organizations. 
 
401 Income Inequality 

Spring. 3(3-0) P: HRLR 201  
Explanations for income inequality, including dispari-
ties based on gender, race and class.  Solutions for 
income inequality. 
 
410 Voice and Democracy at Work 

Fall, Spring. 3(3-0) P: HRLR 313 or HRLR 
314  

Collective action by workers. Worker voice and de-
mocracy within and outside of work organizations. 
Historical and current examples. 
 
414 Legal Standards in a Global Workplace 

Spring. 3(3-0) P: (HRLR 201 or concur-
rently) and (HRLR 314 or concurrently)  

Workers’ rights as human rights in developed and 
developing countries.  Private, national, and interna-
tional standards. 

420 Comparative Human Capital Systems 
Fall. 3(3-0) P: HRLR 313 and (HRLR 201 or 
concurrently)  

Institutional networks and practices in human capital 
systems in selected countries. Labor and employ-
ment laws, employment relations, and human re-
sources practices. 
 
465 Capstone in Human Capital and Society 

Fall, Spring. 3(3-0) P: (HRLR 201 and 
HRLR 315 and HRLR 313 and HRLR 314 
and (HRLR 410 or concurrently)) and com-
pletion of Tier I writing requirement  

Comparative and international employment rela-
tions. Contemporary labor market trends and issues. 
High performance work systems and organizational 
effectiveness. Diverse stakeholders and worker out-
comes. 
 
493 Internship in Human Capital and Society 

Fall, Spring, Summer. 3 to 12 credits.  A 
student may earn a maximum of 12 credits 
in all enrollments for this course. RB: HRLR 
201 R: Open to undergraduate students in 
the College of Social Science or approval of 
school. Not open to students with credit in 
SSC 493.  

Faculty-guided internship in field related to human 
capital and society 
 
494 Undergraduate Research in Human  

Capital and Society 
Fall, Spring, Summer. 3 to 6 credits.  A stu-
dent may earn a maximum of 8 credits in all 
enrollments for this course. P: HRLR 201 
and (HRLR 315 or concurrently) R: Open to 
undergraduate students in the College of 
Social Science or approval of school. Not 
open to students with credit in SSC 494.  

Faculty-guided undergraduate research in disci-
plines encompassed in human capital and society. 
 
809 Economics of Human Resources 

Fall, Spring. 3(3-0) RB: EC 201 R: Open to 
graduate students in the School of Human 
Resources and Labor Relations or approval 
of school. SA: LIR 809  

Labor market behavior, structures, factors of supply 
and demand, and labor market analysis as related to 
human resources. 
 
813 Organizational Behavior for Human  

Resources and Labor Relations 
Fall, Spring. 3(3-0) R: Open to graduate 
students in the School of Human Re-
sources and Labor Relations or approval of 
school. SA: LIR 823  

Behavioral science knowledge at micro- and macro- 
levels.  Individual, group and organizational function-
ing in human resources and labor relations settings. 
816 Organizational Development and 

Change 
Spring. 3(3-0) P: HRLR 813 R: Open to 
graduate students in the School of Human 
Resources and Labor Relations or approval 
of school. SA: LIR 826  

General systems and organizational behavior theo-
ries in organizational development and change. 
 
817 High Performance Work Systems 

Spring. 3(3-0) P: HRLR 813 R: Open to 
graduate students in the School of Human 
Resources and Labor Relations or approval 
of school. SA: LIR 827  

History, evolution, and approaches to design and 
implement effective High Performance Work Sys-
tems across diverse organizational environments. 
 

818 Leadership 
Spring. 3(3-0) R: Open to graduate stu-
dents in the School of Human Resources 
and Labor Relations or approval of school.  

Leadership theories relevant to human resources. 
 
819 Negotiation and Conflict Resolution 

Spring. 3(3-0) P: HRLR 813 or HRLR 858 
R: Open to graduate students in the School 
of Human Resources and Labor Relations 
or approval of school. SA: LIR 860  

Negotiation and conflict resolution in the employ-
ment relationship. Use of experiential simulations to 
develop bargaining styles and interpersonal process 
skills. 
 
820 Human Resource Practices and  

Decisions 
Fall, Spring. 3(3-0) R: Open to graduate 
students in the School of Human Re-
sources and Labor Relations or approval of 
school. SA: LIR 824  

Human resource strategy, planning, staffing, perfor-
mance management, training and development, re-
wards, safety and health.  Functions of human re-
sources at the strategic, managerial and operational 
levels of the organization. 
 
821 Talent Acquisition and Deployment 

Spring. 3(3-0) P: HRLR 820 R: Open to 
graduate students in the School of Human 
Resources and Labor Relations or approval 
of school.  

Process by which organizations acquire, retain, and 
deploy the organization’s workforce.  Planning, re-
cruiting, selecting, placing, and managing turnover 
and evaluation. 
 
822 Training and Development 

Spring. 3(3-0) R: Open to graduate stu-
dents in the School of Human Resources 
and Labor Relations or approval of school. 
SA: LIR 811  

Human resource training and development.  Design, 
administration needs assessment, delivery, evalua-
tion. 
 
825 Compensation 

Fall, Spring. 3(3-0) P: HRLR 820 R: Open 
to graduate students in the School of Hu-
man Resources and Labor Relations or ap-
proval of school. SA: LIR 825  

Concepts, principles, theories, tools and techniques 
in the design and administration of employee com-
pensation systems.  Strategic, managerial, and op-
erational considerations and roles in compensation 
system design. 
 
832 Quantitative Methods for Human  

Resources Analyses 
Fall, Spring. 3(3-0) R: Open to graduate 
students in the School of Human Re-
sources and Labor Relations or approval of 
school. SA: LIR 832  

Evaluation, use, and interpretation of data for human 
resources and labor relations. Multivariate statistical 
analysis techniques and application to organiza-
tional situations. 
 
854 Comparative Employment Relations 

Spring. 3(3-0) P: HRLR 858 or HRLR 863 
R: Open to graduate students in the School 
of Human Resources and Labor Relations 
or approval of school. SA: LIR 854  

Institutional networks of industrial relations and hu-
man resource systems in various countries. 
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855 International Human Resources 
Fall. 3(3-0) P: HRLR 820 R: Open to gradu-
ate students in the School of Human Re-
sources and Labor Relations or approval of 
school.  

Role and functions of human resources in global or-
ganizations. 
 
858 Collective Bargaining 

Fall, Spring. 3(3-0) R: Open to graduate 
students in the School of Human Re-
sources and Labor Relations or approval of 
school. SA: LIR 858  

Theory and practice of collective bargaining. Wages, 
benefits, seniority, grievances, arbitration, and labor-
management committees. Legal, economic, techno-
logical, and historical contexts. 
 
859 Study Abroad in Human Resources and 

Labor Relations 
Summer. 3(3-0) Summer: Abroad. P: HRLR 
854 R: Open to graduate students in the 
School of Human Resources and Labor Re-
lations or approval of school. SA: LIR 891  

International dimensions of human resources and la-
bor relations. 
 
863 Labor Law 

Fall. 3(3-0) R: Open to graduate students in 
the School of Human Resources and Labor 
Relations or approval of school. SA: LIR 
863  

Legal framework for contract negotiations and ad-
ministration. National Labor Relations Act as 
amended. Right to organize and undertake con-
certed activity. Strikes and lockouts. Unfair labor 
practices. 
 
865 Grievance Administration and  

Arbitration 
Spring. 3(3-0) RB: (HRLR 858 or HRLR 
863) or LIR 858 or LIR 863 R: Open to 
graduate students in the School of Human 
Resources and Labor Relations or approval 
of school. SA: LIR 865  

Grievance procedure and arbitration as the terminal 
step in the grievance process under collective bar-
gaining, grievance procedures in union and non-un-
ion employment settings. 
 
868 Employment Law 

Fall, Spring. 3(3-0) R: Open to graduate 
students in the School of Human Re-
sources and Labor Relations or approval of 
school. SA: LIR 868  

Legal regulation of the relationship between and em-
ployers and individual employees.  Concepts, legis-
lation, and application of human resource law. 
 
871 Human Resource and Firm Performance 

Fall, Spring. 3(3-0) R: Open to graduate 
students in the School of Human Re-
sources and Labor Relations or approval of 
school.  

Foundations of investments in human resources and 
effects on firm performance. 
 
872 Human Resources Strategy 

Fall, Spring. 3(3-0) P: HRLR 820 R: Open 
to graduate students in the School of Hu-
man Resources and Labor Relations or ap-
proval of school.  

Human resources as a source of competitive ad-
vantage.  Role of human resource systems and 
functions in implementing organizational strategy. 
 
 
 
 

890 Independent Study in Human Resources 
and Labor Relations 
Fall, Spring, Summer. 1 to 3 credits.  A stu-
dent may earn a maximum of 3 credits in all 
enrollments for this course. RB: 15 credits 
in Human Resource and Labor Relations. 
R: Open to graduate students in the School 
of Human Resources and Labor Relations 
or approval of school. SA: LIR 890  

Individual readings under faculty guidance. 
 
891 Special Topics in Human Resources and 

Labor Relations 
Fall. 3(3-0) A student may earn a maximum 
of 15 credits in all enrollments for this 
course. R: Open to graduate students in the 
School of Human Resources and Labor Re-
lations or approval of school.  

Special topics in collective bargaining, human re-
sources, employment, and training. 
 
899 Master's Thesis Research 

Fall, Spring, Summer. 3 to 6 credits.  A stu-
dent may earn a maximum of 6 credits in all 
enrollments for this course. RB: 9 graduate 
credits. R: Open to students in the School 
of Human Resources and Labor Relations.  
Approval of school. SA: LIR 899  

Master's thesis research. 
 
990 Independent Study in Human Resources 

and Labor Relations 
Fall, Spring, Summer. 1 to 6 credits.  A stu-
dent may earn a maximum of 6 credits in all 
enrollments for this course. RB: 15 credits 
in Human Resources and Labor Relations 
courses. R: Open to doctoral students in 
the School of Human Resources and Labor 
Relations.  Approval of school. SA: LIR 990  

Individual readings under faculty guidance for doc-
toral students. 
 
991A Theoretical Perspectives in Human  

Resource Management 
Fall. 3(3-0) R: Open to graduate students in 
the School of Human Resources and Labor 
Relations or approval of school.  

Theoretical perspectives and foundations for human 
resource management 
 
991B Theoretical Perspectives in Labor and 

Employment Relations 
Fall. 3(3-0) A student may earn a maximum 
of 6 credits in all enrollments for this 
course. R: Open to graduate students in the 
School of Human Resources and Labor Re-
lations or approval of school.  

Theoretical perspectives and foundations for labor 
and employment relations. 
 
992A Research Perspectives in Human  

Resource Management 
Spring. 3(3-0) RB: HRLR 991A R: Open to 
graduate students in the School of Human 
Resources and Labor Relations or approval 
of school. SA: LIR 992A  

Research and policy analysis of selected topics in 
human resource management. 
 
992B Research Perspectives in Labor and  

Employment Relations 
 Spring. 3(3-0) RB: HRLR 991B R: Open to 

graduate students in the School of Human 
Resources and Labor Relations or approval 
of school. SA: LIR 992B  

Research and policy analysis of selected topics in 
labor and employment relations. 
 

999 Doctoral Dissertation Research 
Fall, Spring, Summer. 1 to 9 credits.  A stu-
dent may earn a maximum of 36 credits in 
all enrollments for this course. R: Open to 
doctoral students or approval of school.  

Doctoral dissertation research. 
 


